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Editor's Note
This issue of the IMPACT magazine from
the College of Behavioral and Social
Sciences is focused on Inclusive Excellence
and Real World Impact that our College is
making on the Community in which we
live. This issue was a collective effort from
everyone who wrote a piece for the
magazine down to our wonderful designer
who put it all into a presentable product.
To say that I am thankful for this College is
an understatement. We have so many
wonderful people in our College that
make a difference everyday. I hope that
you will find this when you read this issue
of IMPACT. Enjoy.

Brittany Horn-McLamb, MAIA
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Dean's Note
To say that this past year has been difficult for everybody—including CBSS faculty, staff, students, friends, and
supporters—is an understatement. The COVID-19 pandemic fundamentally altered how we do our work, interact,
and navigate social spaces. This past year also highlighted painful economic, social, racial, and political divisions
that further heightened widespread fear, anxiety, isolation, sadness, and frustration.
There is no doubt that the past year presented seemingly unsurmountable professional and personal challenges.
Yet, in the face of chaos and unpredictability, I witnessed the absolute greatness of the people in CBSS. Innovative
faculty members used their expertise to help keep our communities safe. Brave instructors and students learned
alongside one another in face-to-face classes. Overwhelmed parents successfully managed their work with
additional responsibilities of supervising and educating their young children. Generous friends and supporters
gave their time and money to further the mission of our college. In sum, people in CBSS showed unbelievable
determination to overcome the challenges and push our college forward.
I am a firm believer that the true character of individuals and organizations is revealed in times of crisis. Watching
responses to the overlapping crises over the past year, I can confidently report that our faculty, staff, students,
friends, and supporters are committed to living the CBSS mission, vision, and values. Everybody in the college
worked incredibly hard and made personal sacrifices to serve our students, positively impact our communities,
and find creative solutions to problems.
I am extremely proud of the amazing people who are CBSS. Through these collective efforts, our college achieved
unimaginable successes this year. Students continued to see the quality and value in our courses and programs, as
evidenced by strong growth in our majors. Substantial scholarship and creative activities were produced and
external funding applications reached record levels. Engagement with friends and supporters expanded. Our
college also deepened our commitment to diversity, equity, and inclusion over the past year. You will read about
several of these successes in this edition of IMPACT. Indeed, valuable and impactful work occurs in CBSS every
single day.
As we begin reimagining CBSS in the post-pandemic era and slowly and safely return to in-person engagements,
we invite you to join us in our mission to make real-world impacts on our communities through education,
research and creative scholarship, and community engagement. Each of you is essential in our process of building a
strong community of scholars, advocates, and innovators who work together to enhance social life.

Ryan Schroeder, Ph.D.,
Dean
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ANNOUNCING THE

Dr. Saba Jallow
Legacy Fund
I am honored to announce that the Saba Jallow Legacy Fund has been established at Georgia Southern
University. Created through the hard work and generosity of Attorney Francys Johnson (’99 Political
Science), the fund honors Dr. Jallow’s legacy at Georgia Southern University and the incredible impact Dr.
Jallow has had on students and the community.
Dr. Jallow joined Georgia Southern University as a faculty member in 1989. Throughout his career, Dr.
Jallow demonstrated an unfailing commitment to Africana Studies, Georgia Southern’s students, and
building diverse and inclusive communities. Essential to Dr. Jallow’s profound influence on his students and
community is his service as Director of the Africana Studies Program and his leadership of the United
Model African Union.
Dr. Jallow’s long-lasting impact on students and the community stem from his passion for education and
steadfast leadership, mentorship, and friendship to countless students, colleagues, and community leaders.
Highlighting the high esteem in which Dr. Jallow is held by students, colleagues, and the greater community,
Dr. Jallow has received numerous awards, including the Black Student Alliance Outstanding Professor
Award (2015), the Randolph S. Gunter Distinguished Faculty Award (2018), and the Democratic Party of
Bulloch County Charlie Lewis, Sr. Democratic Pioneer Award (2019).
Dr. Jallow will retire from Georgia Southern University at the end of this academic year. The Saba Jallow
Legacy Fund furthers Dr. Jallow’s impact and passions by supporting Africana Studies students, the Model
African Union, and events and activities that support diverse and inclusive communities.
-Dean Ryan Schroeder, Ph.D.

Fall 2021, we will launch the Saba and Renata Jallow Race, Politics, and the African Diaspora Film Series
along with other events and programs. The Fall 2021 IMPACT Magazine will be dedicated to Dr. Jallow and
his legacy here at Georgia Southern University.
For more information on the upcoming events or to contribute to the special issue of our magazine, please
contact the editor, Mrs. Brittany Horn-McLamb at bmclamb@georgiasouthern.edu

Culture

CIVIL RESISTANCE
By Nalanda Roy, Ph.D.

I have started working on a project based on
civil resistance. The project will identify and
explain how peace-conflict researchers can
incorporate underlying forces of nonviolent
resistance into their research, and build the
study of civilian-led nonviolent effort as an
outlet for building the connection between
the study of conflict and the study of peace.
The project will explore significant and
complex scenarios that challenge
democracy, culture, patriotism, and the
question of identity across the world.
Although networked resistance (both digital
and ground) has received a great deal of
media attention recently, its role and
effectiveness in the enactment of peaceful
resistance often remain unclear and
controversial. This project will identify how
applications and access to social media
platforms enable the formation of a culture
of self-forming, self-organizing resistance
movements capable of advocating for
diverse social agendas in international
politics.
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My research interests, as well as
extensive involvement in the
discussion of the issue of resistance
movements, gave me the requisite
background to work on this project.
For quite some time, I have been
researching the issue of digital
nonviolent resistance movements
in India. This project started with
my research on the 2012 Nirbhaya
Rape case study that provides a
micro-level analysis of the
consequences of violence following
the tragedy in New Delhi, India, and
how it sparked the culture of digital
resistance across Asia. The
Nirbhaya case study demonstrated
the success of nonviolent civil
resistance and showed how
technology both enabled and
subverted popular resistance in
India.

Based on the foundational
analyses of the nature of
political power, and of the
methods and dynamics of
nonviolent action by Gene Sharp,
I will explain how the regime
gave its citizens an opportunity
to backfire, generated a culture
of “political jiu-jitsu,” and used
the regime’s strengths against it.

"By making the issue
more visible, my vision
is to give the voice of
Nirbhaya space, and
show the world how
the power of
nonviolence is able to
promote peace and
ensure justice for
women."

The research shows how people often hold
rape victims as somewhat responsible for
their assault, irrespective of their gender or
sexual orientation. While most rape myths
for men and women differ—with the former
having more to do with the loss of
masculinity or the total denial of the
possibility of male rape occurring—many do
believe that they exist and that some myths
occur fairly regularly in society. These
myths find their roots in various cultural
stereotypes. The research also indicates the
widespread belief that rape is a “stranger
crime” may leave many adults and children
vulnerable. As Gangoli points out structural
factors related to the social locations of men
and women can also contribute to sexual
violence and have an impact on women’s
ability to access the criminal justice system.
Hence, demographics also play a role in a
disparity between the sexes.

“

Reporting rape also goes against
traditional societal norms,
especially in India, where the
number of unreported cases is
higher than what was recorded
for the United States, owing to
their divergent cultural views and
customs. It is clear, however, that
the prevalence of rape myths is
harmful to society. They
contribute to people’s fear of
reporting sex crimes, and
possibly even the misperception
of certain situations. Sheila Dixit,
the Delhi Chief Minister from
1998 to 2013, explained in the
BBC documentary that, “many
people in our society grow up
thinking that girls are less
important than boys, and because
she’s less important, you can do
what you like with her.”

We are in the midst of a large nonviolent
mass movement across the world.

The Nirbhaya case was momentous not only for India but
also for social activists around the globe that promotes
peaceful uprisings to instigate social change. As stated
earlier, sexual assault laws and broader public discourse
concerning rape changed in India following significant
online and in-person protests across the country. Civil
resistance has its roots in individual ethics, diverse
customs, and a powerful sense of person-by-person
responsibility. The Nirbhaya incident, although one of its
kind is not the only instance of nonviolent action.
Examples of the use of such approaches can be found all
throughout history. Such as Gandhi’s Salt March (1930)
following a law imposed by the British that Indians could
not gather or sell salt within the country, the 1913
Women’s Suffrage Parade in Washington, D.C. that
called for equal opportunity at the ballot box, and the
Hungarians that engaged in nonviolent resistance
against Austrian rule between the 1850s and the 1860s.
(Cohen, 2016; Csapody & Weber, 2012; Graham, 1998;
Weft & Ngalle, 2016) These groups, along with a
spattering of others over the centuries, adopted
different methods of civil protest to promote social
change whether they were consciously aware of it or
not.

”

The project aims to promote
knowledge of how popular
resistance has subverted
governments across the world and
also aims to expand relevant
studies in the field of resistance.
Whether it is the Black Lives
Matter protest; protest against
climate change; protest in Hong
Kong; protest against AAPI hate;
anti-racism; Me Too movement;
#Justice for Sushant Singh Rajput in
the Bollywood film industry, each
movement has received a great
deal of media attention and
contributed to the development of
the “protest paradigm” across the
world. By focusing attention on
these issues, we hope to encourage
scholars to expand the range of
texts and genres they are willing to
explore in search of nuanced ideas
and debates. The research is
extremely topical, and there are a
few things that will make it an
excellent source for scholars and
students who are eager to dig
deeper into the issues of nonviolent
resistance in the future. The
emphasis will be on “people power”
and civil resistance. As mentioned
above, these issues are especially
interesting now because of the
remarkable events that are
happening around the globe,
whether it’s an attack on the
Capitol, Black Lives Matter, etc. A
lot of such events are
unprecedented and even could be
“the tip of the iceberg.” As Martin
Luther King once said “we adopt
the means of nonviolence because
our end is a community at peace
with itself. We will try to persuade
with our words, but if our words
fail, we will try to persuade with our
acts.”

Belonging

MY PHILOSOPHY
AS AN ACADEMIC
By Alicia Brunson, Ph.D.
My philosophy as an academic is rooted in being a teacher-servant guided by three tenets: listening, learning, and
loving. My scholarship, service, and teaching all point to empower my communities and sharing with others how
to do the same. By listening, we learn from one other. We learn about each other’s backgrounds, how our
communities thrive and struggle, and how we can use this knowledge to act in love through service. From my
point of view, this is what the social sciences should do. Sociology enables those who use this lens to see how
others and oneself are affected by various forms of social structures and institutions and how we can use our
agency to create change in our communities. Therefore, through my practice of sociology and my teaching,
service, and scholarship, I strive to create opportunities to cultivate safe, strong, and healthy communities. In my
scholarship, belonging is a crucial feature. My research’s core question is how social groups create spaces in
institutions founded on exclusion and subordination. Several of my service obligations are about giving voice. I do
this by humbly listening to people who have so graciously shared their stories. This work leads to creating a
campus and surrounding community that demonstrates the values of innovation, openness, and inclusion.
I teach Race and Ethnicity, Inequality, Social Problems, Intersectionality and the Media, Social Research Methods,
and Introduction to Sociology. Engaged pedagogy and an intersectional perspective are the philosophies I use in
teaching. My students use their experiences and perspectives to create solutions in their communities and
discern who would support or oppose their proposed solution. Through experiential learning, students apply
their understanding of sociological concepts and theories to advocate for spaces, policies, and practices that are
inclusive, safe, equitable, and where people genuinely belong. I encourage my students to practice Gandhi’s
statement by embodying what it means to “be the change you want to see in the world.” My desire is for my
students to be agents of change in their communities and use an intersectional approach to understanding what
those changes mean for others.
Students practice this goal in our classroom. Students use a democratic approach first by creating community
engagement guidelines to foster a safe and open environment. Students learn what it means to listen and
participate in the dialogue actively. Although perspectives vary from student to student, they understand it is not
their job to convince the other person they are wrong, but rather to expand their perspective. Students allow me
to learn from them as well. As they graciously share their experiences and perspectives, I can learn about the
cultures they are immersed in.
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I can understand how the structures and
institutions we all are affected by specifically
affect people who may share similar identities
that they hold. Once we have moved from
listening to learning, we can then proceed to love
—this where students and I employ experiential
learning and engaged learning. For example, in
my Research Methods course, my students and I
work with a local community organization called
“Healthy Savannah” using participatory action
research principles. Our course focuses on
working with local communities to understand
what they identify as a needed area of growth
and how to use social science research to
identify social issues, listen to community
members, and develop solutions together.
Students learn that their positionalities inform
every part of the research process, from
selecting their topic to choosing a research
technique to gather data. Students also learn
that research ethics are very much tied to issues
of power. They are encouraged to self-reflect
throughout the semester about their position
relative to the community they are engaging. My
students demonstrate, by using their sociological
imagination, that they can be an agent of change.
Engaged pedagogy occurs in my other course and
specifically evident in my Intersectionality and
Media course. This course focuses on service
learning. Students explore how media
representation of a local marginalized group they
have selected confirms or distorts what they see
in real life. Students compare media
representations to their experiences
volunteering for a local community organization
that serves the marginalized community they
have selected. Students then analyze what the
media messages mean politically, socially, and
economically for that group. Engaged and
experiential learning allows students to take
ownership of their learning by using what they
have learned, their experiences, and
perspectives to deeply explore social issues and
how they impact themselves and others.
"STUDENTS EXPLORE HOW MEDIA
REPRESENTATION OF A LOCAL
MARGINALIZED GROUP THEY HAVE
SELECTED CONFIRM OR DISTORTS
WHAT THEY SEE IN REAL LIFE."

My teaching and scholarship interweave. My research
interests investigate how education and mass media’s
social institutions intersect with race and institutional
inequality. For example, in one project, I explore how
the Race and Ethnicity course changes students’ racetalk. I am astonished by how students who choose to
take an elective about race and ethnicity are so
reluctant to talk about race. I use experiential learning
through a live version of the game “Guess Who”
(Hasbro) to measure how students describe others on
the first day of class. The curriculum I use to teach this
course is about institutional racism. At the end of the
semester, I use the game again to measure how the
curriculum changed students’ race-talk. I have found
that students’ race-talk indicating white fragility,
minimization of race, and political correctness decrease.
This research is necessary because if we cannot talk
about race, we are far from alleviating racial inequality.
Students learn that it is not shameful or taboo to talk
about race. We need to talk about race. We need to
listen to one another about race. Talking about race
allows for people to be seen. While a colorblind
perspective seemingly is nice theoretically, it denies the
realities and experiences of those not perceived as
racially white.

Another line of my research is about Black student retention. I use
transformative methodologies and phenomenology to understand
how Black students are successful despite their obstacles while
striving to attain a four-year college degree at predominantly white
institutions. By focusing on student success, I move away from a
deficit model where Black students are designated as the problem
rather than inequitable institutions, policies, and practices. I have
interviewed more than 60 Black students on the Armstrong and
Statesboro campuses. I have also conducted two focus groups to learn
how Black students are successful. Scholarly literature suggests
students are successful if they have a high level of self-efficacy. Selfefficacy is tied closely to belonging. Students shared with me that
they often do not feel like they belong unless they are part of
academic home spaces. Academic home spaces include student
organizations, spaces with like others, and courses focused on
curriculum where they can see themselves, for example. Black
students also shared with me what they suggest faculty and
administration should do to improve the retention rates of Black
students while remaining healthy emotionally and physically. These
suggestions include:
- Support Black student organizations
- Require Black Studies or courses about race and ethnicity
- Have more events geared towards celebrating cultural differences
- Hire and retain Black faculty
- Listen and support the Black community when racist events occur
- Create campus tours for students of color
- Visit predominantly Black high schools as a recruitment strategy
- Hire Black therapists

"STUDENTS LEARN THAT IT
IS NOT SHAMEFUL OR TABOO
TO TALK ABOUT RACE. WE
NEED TO TALK ABOUT
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RACE."

My latest line of research also centers on race. It examines
whether the children’s book industry is inclusive of Black
authors and Black illustrators. I analyze Caldecotte, Newbery
Medal, and Coretta Scott King award-winning books to
identify if the sociopolitical climate influences who wins the
awards. I have found that the Coretta Scott King Award was
created because of how racially exclusive the other prizes are.
Also, the racial climate of the 1960s made a definite need for
this award, which was first designated in 1970. What is
represented in children’s books is important because they
provide windows for people to learn about others with whom
they do not identify with and mirrors for readers to see
themselves. Who writes the stories and creates the images
matter. Representing your community is a way to use your
agency to have your voice heard and to know that you have a
place where you are validated and belong. The children’s book
industry is predominately white, but creatives use their
agency to make their own spaces and tell their own stories.
This is not to say the industry is not changing. It is slowly
changing and doing so because it simply comes down to the
only color that matters to them—green. The children’s book
industry is now recognizing the buying power of the Black
community. Comparatively, more books with Black characters
are being made. The question, however, is by whom?

Like my teaching and scholarship, my service is about working
with our campus and surrounding communities to reach the
goals of inclusion, equity, and belonging. A few instances of my
service obligations include participation in several diversity
committees. In these committees, I helped remind my
colleagues of groups that may not be at the forefront of our
minds and how some seemingly positive initiatives could have
negative consequences because they are harmful to certain
social groups. I have worked with Dr. Tajuan Wilson and
reviewed and gave suggestions for the University's DEI plan. I
have consulted with the Girl Scouts of America to be more
inclusive of people living with disabilities. I am also a Board
member of the Beach Institute African American Cultural
Center. This local organization's mission is to preserve and
celebrate local African American culture through public
education, events, and film screenings. A substantial portion
of my service is mentoring students and some who are not my
own. I learn about these students not only academically but
personally. Mentoring is a core component of student success.
Collectively, my work addresses issues of remedying
inequalities by listening, learning, and loving others to foster
social justice, inclusion, and belonging. Students broaden their
perspective by growing in their sociological imagination and
can use their creativity to solve problems in the classroom and
the community. Students are also more prepared for graduate
school and future careers by using an intersectional
perspective. Belonging matters to our College as it is a core
part of our mission and values. This is evident in our efforts to
retain and graduate students. It is evident in our efforts to
recruit and retain faculty and staff.
I have learned that persistence matters. Despite the obstacles
students, staff, and faculty face regarding belonging, the work
continues. Georgia Southern University’s student body is
growing in its diversity. We all need to do our part to not only
look like the diversity of Southeast Georgia. The resources,
policies, and practices should reciprocate by embodying our
values. We are intentional with these efforts by creating the
Office of Inclusive Excellence and creating resources like the
Employee Resource Group. I am excited to see what will come
from these actions in the months and years to come.

First, I would like to acknowledge we all make impacts on each
other and our environments. It is a gift to be aware of how and
when that happens. I am incredibly blessed to witness how my
students are using what they have learned in my courses. I see
how they navigate their relationships with an intersectional
perspective and how they advocate for local communities. For
example, I recently received the Moderna vaccine. Two of my
former students, Tamara Riley and Tristain Hibbard, work for
a local hospital. I saw what they learned put into action not
only by how they cared for me but how they cared for
community members who may not share their identities. They
were informative, compassionate, and patient as they
educated and comforted community members as they
entered the facility. This made my heart so happy! I am so
honored to have the opportunity to guide students into
becoming active and compassionate members of their
communities. Another example I would like to share is how
mentoring matters. Another one of my students uses her
sociological imagination by demonstrating how a personal
health issue is a larger social issue. She has created a
partnership with the College of Public Health and the owner
of Honor and Grace Tattoo, who does areola restoration via
tattoo for breast cancer survivors who have undergone a
mastectomy. This service is based on donations. Those who
can afford the restoration service can donate to cover the
service for those who cannot. This is to ensure that a financial
obstacle does not burden survivors. I could never imagine
witnessing this in any other profession!
My scholarship on Black student retention matters to me
intimately. I know what it is like to be one of a few Black
students on a predominately white campus in the Midwest. I
do not know what it is like to be a Black student on a
predominately white campus in the South. My positionality
shaped this research. Ultimately, I do not want other Black
students to experience what I did as an undergrad. I want to
use this research to advocate for more initiatives to enable
Black students to attain their four-year degrees healthily. We
can start by simply listening to the lived experiences of our
students. This will positively impact our campus culture and
our communities as Black students go out and advocate for
others like they were. Although my scholarship on race-talk is
in the classroom and curriculum content, facilitators can apply
this to other social contexts like work and community
initiatives. It is essential to know about race-talk so we can
talk about race to overcome racial inequalities.
I would encourage them to work with a crew who have similar
values. We cannot do this work alone if our efforts are to
endure longer than we are in these positions. It is essential to
work together to reach the goals of inclusion and equity. Our
perspective and experiences alone can be very limited;
therefore or solutions will be short-sighted. We all want to be
seen, heard, and validated. These are challenging goals to
reach alone.

Science

POLICE USE OF FORCE,
PARTICULARLY POLICE
BRUTALITY AND LETHAL
FORCE
CRIMINAL

Public discourse over the last
decade has been centered on police
use of force, particularly police
brutality and lethal force, with an
emphasis on its disproportionate
impact on communities of color.
Following several police shootings
of unarmed Black men between
2014-2016, which received national
news coverage, the public
demanded change in the form of
protests against law enforcement
around the country, which were
largely spearheaded by groups such
as Black Lives Matter. The visibility
of these protests brought social
justice to the forefront and has
spurred on police reform to produce
effective, efficient, and importantly,
equitable police services around the
country.
Research on police use of force and
brutality often relies on official
police data and news reports to help
investigate this problem through
departmental use of force reports,
national-level self-report data (e.g.,
Police-public contact survey,
Uniform Crime Report, National
Incident-Based Reporting System),
legal payouts, and even reporterconstructed databases (e.g.,
Washington Post database on
police killings). These data sources
are useful for tabulating the
frequency, prevalence, and
magnitude of police use of force.
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BY AMANDA GRAHAM, PH.D.
ASSISTANT PROFESSOR
JUSTICE AND CRIMINOLOGY

"... LESS EXAMINED,
AND ARGUABLY JUST
AS IMPORTANT, ARE
THE MENTAL AND
EMOTIONAL COSTS
AND HARMS
ASSOCIATED WITH
THESE USES OF
FORCE."
Still, missing from this conversation are the intangible
aspects that coincide with experiencing and
witnessing such violence. These uses of force cause
physical harm to community members and officers
alike, but less examined, and arguably just as
important, are the mental and emotional costs and
harms associated with these uses of force. The time
and energy spent talking (e.g., having “the talk”) and
worrying about such violence has a toll that is
disproportionately felt by people of color.

This issue has been taken up by
policing researchers, including
myself, in order to understand the
magnitude of this “invisible” harm
as well as what exactly is producing
this harm. The current research
project I am working on explorers
the fear of the police using a
national-level survey, which
employs a matched opt-in online
survey to approximate a nationally
representative sample. This survey
attempts to study what exactly
about the police and their behavior
is feared (e.g., being stopped, being
searched, being tased). Who do
people, in general, worry about in
terms of experiencing police
violence? What is the perceptual
risk experienced by people when
stopped by police (i.e., the level of
risk of police misconduct they feel
when engaging with police)? What
experiences do people have in
terms of police (e.g., stopped
without good reason, insulting
language, excessive force)?
This project was proposed to the
National Science Foundation and,
unfortunately, was not selected for
funding in this last grant cycle.
However, I felt it was important to
move forward with this project
despite the lack of funding.

In general, much of my research
focuses centers on policing, public
opinion, and survey-based methods.
Having previously worked as a police
dispatcher, policing has been a natural
area of interest for my research.
However, I also wish for my research to
be useful in helping both the police and
the community they serve.
This project, in particular, builds on a
previous research question and
publication, “Race and Worrying About
Police Brutality: The Hidden Injury of
Minority Status in America” in Victims
& Offenders (also featured in Who
Cares podcast), which explored the
level of worry about police brutality
experienced by Black, Hispanic, and
White Americans. Using a nationallevel sample and accounting for a host
of sociodemographic characteristics,
Black and Hispanic Americans were
over five and four times more worried
about experiencing police brutality
compared to White Americans,
respectively.
Unique to this study, we found that
Black and Hispanic Americans' levels of
worry are not statistically significantly
different. Stated differently, they
worry about police brutality at
essentially equivalent levels.
Thus, Black and Hispanic Americans
uniquely worry about police brutality,
something that the vast majority
(75.5%) of White Americans do not
worry about at all. This rumination
about police brutality has been
explored elsewhere, finding
deleterious physical and mental
outcomes.
Accordingly, these findings have
spurred on additional lines of inquiry to
further examine this level of worry, its
sources, and possible mitigating factors
that may be used to address this worry.

Specifically, the current study intends to address
some of the weaknesses of this previous
research through more-detailed questions, a
larger sample of respondents of color, and the
inclusion of questions about other emotions that
people might feel towards the police.
Throughout the history of policing, there have
been slow and steady changes—arguably
improvements in the production of police
services in communities across the country.
However, we only have to look back roughly 60
years to identify some of the core scientific
studies in policing that have challenged
assumptions and changed how police perform
their duties. Assumed to address crime
effectively, scientific studies have since deemed
simple random patrol, rapid response, and
thorough investigation of all crime inefficient
and ineffective for police. Thus, researchers and
police leaders alike have asked new questions
about how to be more effective, efficient, and
equitable in producing police services. Such
inquiries have resulted in the development of
new strategies like hot spots policing and
community policing.

In this vein, the research of the past
several decades has highlighted the
need for the police and the
community to work together to
coproduce police services and keep
communities safe. However, over a
century of poor police-community
relations with communities of color,
including police brutality,
harassment, under-policing, and
over-policing, have stymied this
cooperation. Thus, as with science in
the past, this current line of research
works to uncover issues, seek out
the underlying causes, and propose
methods for addressing the problem
in order to better our society. In this
case, worrying about police brutality
has undermined police-community
relations, as evidenced in the
current levels of worry about police
brutality in communities of color.
However, my current research seeks
to explore what exactly is driving
this worry and what might be done
to repair this relationship. Through
this research, the aim is to have
tangible evidence-based
recommendations, as opposed to
“gut instincts” or anecdotal
recommendations, which have
plagued policing for much of its
history.
In one manner, this research hopes
to illuminate this problem and help
researchers, police, and
communities understand this unique
experience and phenomenon—fear
of police. Before we can attempt to
fix or address something, we need to
use scientific principles and
methodology to analyze the
problem.
More broadly, I believe that having a
greater comprehension of the root
causes of fear of the police as well as
its outcomes will provide avenues
for police and communities to
address this fear in order to produce
truly effective, efficient, and
equitable police services in all
communities. However, much more
research is needed to know what
exactly should be done definitively.

Service

FROM SURVIVING TO
THRIVING: SUPPORTING
THE GEORGIA
ASSOCIATION FOR THE
EDUCATION OF YOUNG
CHILDREN
By Katy Gregg, Ph.D.
Associate Professor in Child & Family
Development in The School of Human Ecology
Professional service is often overlooked when we think of
“service.” When conjuring an image of community service, you
imagine people with hard hats working on a Habitat House or
students volunteering in a youth development program.
Volunteering time and talent to professional service is less
often touted or shared with students. But the impact
professional service can have on one’s growth mindset while
giving back to the professional community they are a part of is
invaluable.
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From 2014 through 2020, I had the opportunity to serve
the Georgia Association for the Education of Young
Children (GAEYC) as a board member. GAEYC is
Georgia’s state affiliate of the largest national early
childhood education (ECE) organization, the National
Association for the Education of Young Children
(NAEYC). Early childhood education - as defined by
NAEYC - includes children birth through age 8; so while it
overlaps with elementary education, we see ourselves as
early learning and development professionals and focus
wholeheartedly on hands-on learning, play, and
developmentally appropriate practices.
I joined the board hesitantly as I was unsure of my ability
to serve the field so early in my career. I realized quickly
that I did have a lot to learn regarding professional
membership organizations, advocacy, and the world of
nonprofits. But the most impactful part of serving on the
board was discovering the amazing network of
professionals that exists in Georgia in the ECE field.
People were excited, passionate, ready for growth, just
as I was.

My role on the board went from Membership Chair to
Vice President for Administration and Organizational
Development to President, each time through an
election procedure. My responsibilities included
everything from recruiting members, leading all board
and executive committee meetings, reviewing budgets,
providing oversight to all contracts and committees,
strategic planning, board engagement, and other
logistics components.
GAEYC went through challenges, as many organizations
did during the recession from 2010-2012. This led
GAEYC to move from a multi-staff agency with a fulltime Executive Director to a floundering nonprofit with
no full-time staff. I watched from a backseat as the
Executive Committee at that time gave their all to keep
GAEYC alive. Due to these changes and a prompt from
NAEYC requiring all affiliates to reapply for their official
affiliate status, GAEYC went through some major soulsearching as a board. The question was even raised as to
whether the organization should continue. My view
went from the backseat to being enveloped into the
process of true grassroots work where the board's
dedication inspired me and taught me lessons in
leadership that I would never have otherwise. GAEYC
has 1 part-time staff member and two contract
employees now. With the past president at the time and
our staff member, we presented at NAEYC’s annual
conference in 2018, sharing our story of how we went
from “surviving to thriving” as a small but strong
organization.

Beyond the inspiring models of leadership GAEYC provided me, a
personal inspiration for running for GAEYC president was having
my first child in 2015. Dropping my own 7-week old infant at
childcare was heartbreaking. I knew that I was considered “lucky”
to have a safe space, with teachers I wholeheartedly trusted,
realizing that this was not the luxury for many. This opened my
eyes towards inequities of quality care for children, the lack of
advanced professional development in early care and education,
and of course, the lack of benefits for paid leave. These first two
were my platform for running for president.
During my time on the GAEYC board, NAEYC released two
documents that I believe can shape the field as we move forward,
changing the way the US approaches early care and education.
These documents are the “Unifying Framework for the Early
Childhood Education Profession” and “Advancing Equity in Early
Childhood Education Position Statement.” First, to summarize,
the Unifying Framework brought together a committee of 15
organizations with a focus on the early years and challenges the
profession to come together to support a nationally recognized,
standards-based certification for early childhood teachers. ECE
teachers are underpaid, undervalued, and overworked. The
workforce is insufficiently acknowledged as the professionals
they are, yet is tasked with taking care of what many consider to
be society’s most vulnerable groups - infants and young children.
Yet, we treat and pay ECE teachers and staff as second rate.

"Dropping my own 7-week old infant at
childcare at 7 weeks old was heartbreaking.
I knew that I was considered “lucky” to have
a safe space, with teachers I wholeheartedly
trusted, realizing that this was not the
luxury for many."

While some organizations danced around what to say
about the nation’s reactions to racism, violence, bias,
and discrimination, NAEYC fully committed to
making change in the ECE field. The Advancing Equity
position statement challenges ECE professionals to
apply equitable practices in serving all children and
families. It challenges the profession to talk to
children, focus on the biases in front of them, and
learn to recognize biases within themselves. NAEYC
challenged us to start with our board and look at how
we aligned (or didn’t) with these equitable practices,
considering who had access and who didn’t to our
work, our trainings, our conferences, and most
importantly, who had a seat at the (board) table.
There is strength in numbers, knowledge, and
education. Thus, as students become involved with
this professional organization, they contribute to
shaping the future of how our providers are treated
and the impact of quality early care and education for
generations to come.
This is important work. Imagine as a working single
parent who is also attending Georgia Southern how
your life would change if you had free, high quality
childcare so you could focus on your studies without
constant concern of whether or not your child was
safe.
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Consider the impact on the university community if
the Georgia Southern Child Development Center
could expand to serve all faculty, staff, and students
who have a need for childcare. Now, consider what
impact free, high quality childcare would have on
society as a whole? This goal comes with a national
recognition of the skills and training required to be
a quality early care educator. Thus, students
studying in this field should also have access to
tuition reimbursement, scholarships, and equitable
access to higher education and training.
Students and professionals in the field often
struggle to see the benefit of professional
membership organizations. Beyond the resources,
conference discounts, and updates about early care
and education, like much else in life, you get out
what you put in. If you just want to be a member to
gain access to the resources, you will be exposed to
new research and tools. But if you want to really
grow as a professional, then you must get involved.
Join online communities sponsored by NAEYC and
participate, read the updates and newsletters to
stay on top of the field, go to conferences but do not
just attend sessions. Meet people, introduce
yourself, go to the social events, the student events,
the young professionals’ events. Some of the most
important mentors in my life are people who I have
connected with through GAEYC and NAEYC. I
would never have met these people without that
work and I certainly would not have the skill sets or
knowledge I acquired without my service to
GAEYC. Don’t overlook your professional
communities; instead use them to harness your
passion into guided goals and valuable, lifechanging experiences.

IN OTHER NEWS
Deans Pantry

The CBSS Dean’s
Pantry was created to
provide food and
other essentials to
anyone who is in need
on our campus.
There is a Dean’s Pantry located on the
Statesboro and Armstrong campus' located
near the Dean’s Office. Each pantry is
stocked by donations from our faculty and
staff members along with student
organizations. We will continue this
tradition as long as we can for our students
and community.

PSYC Clinic and the
ROAD Foundation
The ROAD
Foundation recently
granted $10,000 to
the Georgia Southern
University Psychology
Clinic for Dementia
Screenings for our
community.
The dementia screening funds are being
used to administer dementia screenings
virtually and in person, including some
technology to send to those who don’t have
ability to connect virtually.
For more information about the Psychology
Clinic or to make an appointment for a free
screening, visit
https://cbss.georgiasouthern.edu/psychology
-clinic/ or call 912-478-1685.

Campus Pride
Index
By: Clare Walsh, Ph.D.

Georgia Southern added to the Campus Pride Index
THERE IS A VERY RIGOROUS APPLICATION PROCESS DOCUMENTING
GSU'S SUPPORT OF THE LGBTQ+ COMMUNITY, SUPPORT THAT
INCLUDES INCLUSIVE CURRICULUM, EVENTS, HOUSING, THE HEALTH
CENTER, AND SAFE SPACES ADVOCATING FOR AND CENTERED ON
THE LGBTQ+ COMMUNITY. WE BEGAN THE PROCESS IN 2018,
COMPLETED IN 2019, AND WERE NOTIFIED IN THE FALL OF 2020
WITH THE GOOD NEWS THAT WE WERE NOW INCLUDED ON THE
CAMPUS PRIDE INDEX. THE INDEX IS AN IMPORTANT NATIONAL
RANKING THAT LETS CURRENT AND PROSPECTIVE STUDENTS KNOW
THAT OUR UNIVERSITY IS COMMITTED TO GENDER AND SEXUAL
ORIENTATION INCLUSIVITY. AS IT SPECIFICALLY RELATES TO CBSS,
MANY OF THE COURSES INCLUDED IN THE INCLUSIVE CURRICULUM
ARE HOUSED IN OUR COLLEGE.
WE HAVE A RANKING OF 3.5 OUT OF 5. WE HAVE SOME WORK TO
DO RELATED TO LGBTQ HOUSING & RESIDENCE LIFE AND
RECRUITMENT AND RETENTION. THE FACT THAT WE ARE NOW ON
THE INDEX MAY IMPROVE BOTH OF THOSE CATEGORIES AS IT
INCREASES
GEORGIA
SOUTHERN'S
VISIBILITY
FOR
THE
COMMUNITY.
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DR. TAJUAN WILSON
By: Brittany Horn-McLamb, MAIA
Interviewing Dr. TaJuan Wilson was one of the most inspiring moments that I have had on the Georgia Southern
campus in a very long time. Our conversation over Zoom started with the Inclusive Excellence Action Plan and the
goals that Georgia Southern is trying to achieve. Georgia Southern wants everyone on campus to feel valued,
respected, regardless of race, gender, ethnicity, religion, national origin, age, sexual orientation or identity,
education, or disability. The University will be providing training courses for everyone on campus for them to get
involved and to expand their cultural competency so that we can become a truly inclusive campus community.
While talking about these broad goals for the University, Dr. Wilson mentioned that each College has its own
heartbeat. So I started thinking about the heartbeat of the College of Behavioral and Social Sciences. A heartbeat
that I have been a part of for fourteen years either as a student, alumni, or staff member. A heartbeat that brought
me back to the College when we became the College of Behavioral and Social Sciences. A heartbeat that I missed in
other colleges and in the outside world. This heartbeat is one of family. A family that is not only educational but one
of understanding and that promotes conversation between all and where faculty, students, and staff become allies.
This heartbeat beats truer than any other heartbeat on campus. Our College has leaders blazing different trails but
everyone supports each other. Our College was focused on inclusivity before it was a goal of the University.
Inclusion has always been our heartbeat and we are beating louder now than we ever have.
Our College has new goals to continue to progress in inclusion. CBSS for
example, was the first to hire an Assistant Dean for Recruitment,
Retention, and Inclusion, this past year. We have an inclusion committee
in our College that is lead by faculty who are willing and ready to push us
further in our journey to being inclusive and making a difference in the
lives of others. Our faculty have pushed to get our University onto the
National Pride Index. We have worked with Alumni to create an
upcoming film series that will promote the legacy of Dr. Saba Jallow and
his dedication to a diverse and inclusive community. Our faculty teach
inclusion and equity every day in every class and we are making a
difference in the lives of our students.
We have come such a long way in such a short time within our College,
but recognize we have far to go on this journey. Knowing that Dr. TaJuan
Wilson is leading the charge and supporting us as a College and the
uniqueness that we bring to the table, we will achieve great
advancements in diversity, equity, and inclusion together.

INCLUSION
CORNER
THIS WORK BELONGS
TO US ALL – LET US
ALL WORK TOGETHER
BY DINA WALKER-DEVOSE, PH.D.
ASSISTANT DEAN, CBSS

I concluded my thoughts in the last edition of this series with
the words, “this work belongs to us all.” Writing the Inclusive
Excellence Action Plan for our college served as a reminder for
me and a re-commitment of this idea. We are all responsible for
ensuring that the College of Behavioral and Social Sciences is a
place where students, faculty, staff, friends, and supporters
feel a sense of belonging, that each and every voice is heard,
and that each and every member feels valued. There are many
challenges and barriers in our work toward this goal, but rather
than focusing on what we cannot do, I choose to focus on the
things that we can do that move us toward greater equity.
Some of the work that moves us forward is internal to each of
us. This work includes identifying and challenging our own
biases. Asking ourselves: How do our biases show up in our
experiences with others? In what ways have we been
intolerant of others’ ideas? In what ways have we assumed that
our students, neighbors, friends, and co-workers experience
the world as we experience the world? Asking these and other
difficult questions might lead to an awareness of areas where
we need new understandings and approaches. This year, the
CBSS Inclusion Committee facilitated a book read of Ibram X.
Kendi’s How to Be an Antiracist and various training
opportunities were offered by the Center for Teaching
Excellence (CTE), the Diversity and Inclusion Faculty Fellows
(DIFF), the Office of Inclusive Excellence (OIE), and other
groups from campus and elsewhere.
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These efforts will continue in the upcoming years. I
encourage you to join us in these opportunities as your
schedule allows. Becoming aware of our own biases and
learning more about inequities is the necessary first
steps of creating equitable spaces for others.

The next level of work toward equity involves application within our immediate
social, family, and professional circles. I firmly believe that when we know better,
we do better. This means that we make intentional efforts within our day-to-day
experiences to ensure fair, just, and equitable treatment for others. For instance,
we no longer tolerate derogatory jokes from our friends. We explain why it is
important to use the pronouns an individual chooses for themselves to an older
parent. We intentionally diversify the reading list for our classes. We recommend
someone who is from a historically minoritized community to serve with us on the
important committee. We elevate the voices and work of our junior colleagues.
At the highest level, our work is part of the long-term process of dismantling longstanding systems of oppression. This work involves identifying inequities and
taking action. For example: Do the promotion policies at your job seem to make it
easier for some groups of people to advance? Do the policies of the school system
your children attend seem to disproportionally impact some children and
families? Do the election laws suppress the vote of certain groups of people?
Recognizing inequities is not always easy, especially if you are not in the group
being oppressed. Once the inequity has been identified, you are empowered to
take action. Share your concerns with your supervisors, the school board, or the
city council. Advocate for change at the local, city, or national level. Run for a
local, city, or national office. Vote for the change you want to see. True allyship is
about action, it is not simply a label.
It is my hope that wherever we begin on this journey, we all end up contributing
to the solution in working to dismantle systems that keep some oppressed. I end
with the words of Lilla Watson, a powerful Aboriginal rights activist in the 1970s:
“If you have come here to help me, you are wasting your time. But if you have
come because your liberation is bound up with mine, then let us work together.”

Real World Impact

INDS +
Tormenta FC
The Interior Design program and
Tormenta FC teamed up to come up with
a design for the new Tormenta FC
Statesboro soccer stadium through a
charrette. A charrette is a weekend long
event where interior design students
come together to complete a project.
There were two groups who participated.
Each group had to come up with a design
for the restaurant and brewery, VIP
suites, and retail and concessions.

Interior Design excels at translating ideas into three-dimensional space. This
requires getting to know the human physical and psychological requirements of
the users while also ensuring that all health and safety requirements are being
met. This was a great opportunity for students to work on a project that directly
benefits the community. The students presented the final ideas to the owners of
Tormenta FC, Dean Schroeder, Department Chair Dr. Myers, and the entire soccer
team. All were impressed by the students’ ability to create such well developed
and thoughtful solutions given the short time frame. The event was a bonding
experience for the students and served as a great mentoring opportunity as well.
The work is on display in the lobby of the IAB until Fall.

> CHARRETTE >
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Group 1
Project Goals:
Make the experience
memorable through the
enduring and timeless
designs and finishes.
Elevate the user through
the manipulation of light
and opacity.
Have this be a place to
come together through the
focus on local and regional
materials, culture and
design features.

Group 2
Project Goals:
Create a space that
allows people to elevate
Statesboro and transcend
into a new experience
that makes powerful
memories.
Attract people of all
demographics to come to
the stadium and
Statesboro.
Redefine peoples’ view of
Statesboro while
promoting growth and
bringing the city into a
new era of innovation.

Faculty Spotlight

ARCHAEOLOGY OF
CONFLICT DURING THE
AMERICAN CIVIL WAR
Assistant Professor Ryan K. McNutt
Department of Sociology and Anthropology

Since 2016, Dr. McNutt has been the Director of the Camp Lawton
Archaeological Project, investigating the lives and experiences of Union
prisoners of war held in captivity for three months in a 42 acre stockade
just north of Millen, Georgia at Magnolia Springs State Park. The goal of
the Camp Lawton Archaeological Project is to answer long standing
historical questions. These questions include things like access to food and
supplies by POWs and guards, as well as how guards effectively controlled
a much larger group of veteran POWs. Approximately 500 enslaved
African Americans helped build the camp and its associated artillery
redoubts, the stockade, kitchens, hospitals, and cabins for Confederate
officers. Their experiences remain unknown, but archaeology can give a
voice to the voiceless past, and craft a narrative from physical evidence.
Dr. McNutt is answering these questions through field work and research;
a co-authored article with graduate student Emily Jones explored how
machine cut nails from Camp Lawton can answer the long running debate
about Union prisoners of war and their access to food and supplies
compared to Confederate guards. His most recent article explores how
themes of privation and hardship, domination and resistance played out at
Camp Lawton and other prisons during the American Civil War, and how
the intersection of various forms of resistance with structural violence in
internment camps spurred the development of new identities of
masculinity in the 19th century during and after the American Civil War
that were at odds from the societal norm in the antebellum period.
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Dr. McNutt’s current project, The Devil
Came to Georgia, is focused on researching
two conflict sites tied to Sherman’s March
to the Sea in 1864. Funded by a National
Park Service American Battlefield
Protection Program Grant, this project is
investigating the 1864 Battle of Buckhead
Creek, and a December 1864 skirmish that
started at Buckhead Creek Church and
stretched across what is now Jenkins
County to the railroad depot in Magnolia
Springs State Park, known as Lawton
Station. As part of this research, 20 square
miles of aerial LiDAR data was obtained,
producing a digital map of the earth’s
surface stripped of all vegetation and tree
cover. At an incredibly high resolution, any
anomalies bigger than a half meter were
captured by the LiDAR. This allows for
targeted archaeological investigations of
historic structures, like Lawton Station,
bridge remnants, and field fortifications
associated with the battle at Buckhead
Creek, as well as allowing for the
reconstruction of the roads, bridges, and
historic structures of Jenkins County
during 1864. This will inform us not just
about the battles, but also how conflict
moved across the farms and roads of local
noncombatants, and the impact of having
conflict erupt on the doorstep of rural
Georgians.

Furthermore, all the above research is conducted through
archaeological field schools involving undergraduate and
graduate students. The type of training provided by Dr. McNutt
and his archaeology colleagues, Drs. Matt Compton and Jared
Wood, is core to the Archaeology track in the Master of Arts in
Social Sciences, helping produce experienced, qualified
professional archaeologists with a near 100 percent job
placement upon graduation from the program. On the
undergraduate side, this training in archaeological field
techniques educates students on how and why archaeology is
important, the power of preserving history, and creates the next
generation of citizen scientists, prepared for a myriad of
employment options in the private and public sector.
Dr. McNutt’s research is structured around opportunities to
fulfill these core goals for the Anthropology program at Georgia
Southern University: to train and produce critical thinkers,
experienced graduates, and qualified professionals. Individuals
who embody the ethos of Georgia archaeology—preservation,
education, research, and outreach, with students getting
experience communicating the complex experience of rural
Georgia in the American Civil War to new audiences, engaging
them as stakeholders in the archaeology of their own
communities.
In addition to his field work, Dr. McNutt pursues these values
through his service. He is Non-voting board member for the
501(c)3 Brier Creek Revolutionary War Battlefield Association,
and a board member of the Society for Georgia Archaeology, as
well as a member of the Society for Historical Archaeology. Dr.
McNutt is also a Registered Professional Archaeologist.

Dr. McNutt’s work can be found at:
https://works.bepress.com/ryan-mcnutt/
Follow the Camp Lawton and
the Devil Came to Georgia Projects at:
@CampLawtonGSU on Twitter
@CampLawtonGSU on Instagram
Facebook.com/camplawton

Graduate

Student Spotlight

Zakiya Daniel
Zakiya Daniel (‘20) was not your average undergraduate
student. The moment she arrived on the Statesboro campus
in 2017, she became part of the University Honors Program,
now known as the Honors College. After a rigorous
interview process, Zakiya was recognized as a freshman
recipient of the Charlie Joe & Jean Matthews Honors Program
Scholarship, also known as the 1906 Scholarship, which
helped substantially offset her college costs and encouraged
her to shoot for the stars. With a thirst for new challenges
and ways to enhance her educational experience, she set
her sights on standing apart from the crowd in more ways
than one. Pursuing a double major in International Studies
and French and a minor in Africana Studies was not easy,
but her passions for travel, language, culture, and justice
helped her along the way and reshaped her career goals for
the future.

"During her first year, Zakiya
wanted to immerse herself in
and help the Georgia Southern
community however she could,
so she became a Peer Leader
with First-Year Experience to
help freshman students."
Shortly thereafter, she began work as a Tutor for StudentAthlete Services, where she helped her fellow Eagle
Athletes to SOAR even higher in the classroom as well as on
the field. Zakiya also provided mentorship to first-year and
transfer students as a Sponsor in the Minority Advisement
Program (MAP) through the Office of Multicultural Affairs.
In 2019, she served the student body as a Senator in the
Student Government Association (SGA) representing the
College of Behavioral and Social Sciences (CBSS). During
her term, she collaborated with members of the Faculty
Senate to create the SGA-Faculty Senate Joint Resolution on
Diversity, which is aimed at not only more effectively
diversifying the faculty population of Georgia Southern, but
also increasing student participation in the faculty search
processes throughout the University. Her undergraduate
service on the President’s Student Advisory Committee
(PSAC) also provided her the unique opportunity to
contribute directly to the development and publication of
the 2020-2024 Inclusive Excellence Action Plan.
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OTHER AREAS OF HONOR
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Zakiya also sought to enhance her educational experience
beyond the classroom and on-campus experience. As an
International Studies student with her long-term career goal of
being a Foreign Service Officer, she looked for any opportunity
to propel her in that direction. In 2018, she took her first
language-immersion study abroad trip to Lyon, France for her
French major. In 2019, she participated on both the Georgia
Southern delegations to the National Model United Nations
(NMUN) Conference in New York City and the International
Model African Union Conference in Washington, D.C. During
the same year, she also studied abroad two more times,
traveling to Trinidad & Tobago and Brasilia, Brazil. Her
experience in these two countries as well as dedicated work
with her Mentor, Dr. William Biebuyck and other professors
formed the knowledge base for her Honors Thesis. She
presented her research in a poster presentation, Conditional
Independence: The Legacy of Colonialism in Modern Postcolonial
Institutions (April 2020), and a thesis presentation, UnAffirmative Action: The Persistence of Anti-Black Racism in the
Higher Education System of Postcolonial Brazil (December 2020)
for the Spring and Fall 2020 Virtual Honors Symposiums,
respectively.

NOMINATED AS THE
GEORGIA SOUTHERN
BOARD OF REGENTS
ACADEMIC RECOGNITION
DAY HONOREE
RECIPIENT OF THE
CHARLIE JOE & JEAN
MATTHEWS HONORS
PROGRAM (1906)
SCHOLARSHIP
MINORITY ADVISEMENT
PROGRAM SPONSOR
NATIONAL MODEL
UNITED NATIONS OUTSTANDING
DELEGATE
GRADUATED
SUMMA CUM LAUDE
GEORGIA SOUTHERN
UNDERGRADUATE CLASS
OF 2020

Zakiya was chosen as Georgia Southern’s Honoree for the
Board of Regents Academic Recognition Day in 2020 and has
been recognized on the President’s List for academic
achievement from Fall 2017-Spring 2020. After graduating
Summa Cum Laude in December 2020 - on the coldest, rainiest,
most unforgettable day of her life - Zakiya is now pursuing a
Masters of Public Administration (MPA) degree from Georgia
Southern University. She currently works as a Graduate
Assistant for the Office of Inclusive Excellence. In this position,
she chaired the committee for the CBSS Van Tassell Faculty
Award for Student Impact and helped choose the faculty award
winner. She assists the Office of Inclusive Excellence and its
staff with the development and execution of multiple
programs, including but not limited to the Allyship
Development Program, Employee Resource Groups, PSAC, and
Eagle Talks. After graduation, she plans to seek employment
with the Georgia state government or with the federal
government in Washington, D.C. Her dream is to use her skills
to promote the reformation of policies at all government levels
to ensure that BIPOC people and disadvantaged communities
in the U.S. and around the world can have access to the
resources they need to thrive and succeed.

ADVISORY BOARD SPOTLIGHT
DARIN VAN TASSELL, PH.D.
Dr. Darin Van Tassell is a well-known figure in the
Statesboro and Georgia Southern communities. In
Statesboro, he is most notably known as the owner of
Tormenta FC and the Clubhouse. On the Georgia
Southern campus however, he is a beloved faculty
member, mentor and educator. Dr. Van Tassell has
taught many students during his time as a professor of
International Studies. Dr. Van Tassell is also a member
of the College of Behavioral and Social Sciences Dean’s
Advisory Board and is a prominent alumnus of the
College.
Dr. Van Tassell earned his Bachelor of Arts in Political
Science in 1989 from Georgia Southern. He went on to
earn his Doctorate in International Studies from the
University of South Carolina. Dr. Van Tassell returned
to Georgia Southern to teach in the International
Studies program until his retirement 2018 as Professor
Emeritus. Dr. Van Tassell's contributions to the lives of
students went beyond the classroom to help students
find career's and purpose in life. Helping students
understand what they could do with their degree in
International Studies or Political Science was one of his
greatest passions when teaching in the College.
Knowing what a student had a plan for after College is
essential for us to be successful educators. Knowing
that students were prepared for life after College
brought true joy to Dr. Van Tassell. In fact, he taught a
class that helped students do just that. In the class the
students worked on resumes and how to leverage their
college experience as professional skills. Students were
also encouraged to apply for internships, jobs, and
graduate schools so that they had an actual plan and not
just an idea of a plan for when they graduated. This
classroom experience made such a difference in the
lives of students that the College is creating a Collegewide series to help students find their path after
College-all inspired by the work of Dr. Darin Van Tassell
who has left a lasting impact on our College.
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VAN TASSELL FACULTY AWARD
FOR STUDENT IMPACT
The Van Tassell Faculty Award for Student Impact is a

Dr. Thresa Yancey is an Associate Professor of Psychology

student-driven award that will be given to one faculty

and she was chosen as the recipient of the 2021 Van

member each year. Students nominate faculty members

Tassell Faculty Award for Student Impact. "She has shown

who have made a difference in their lives and those

exceptional dedication to her students both inside and

nominations are reviewed by a committee of students

outside the classroom. In addition to providing life-

from the College of Behavioral and Social Sciences. The

changing mentorship and dedicating countless hours to

winner is then awarded a plaque and a gift from the

her students’ professional development, Dr. Yancey has

College and Dr. Darin Van Tassell.

proven herself to be an exemplary role model for her

This year we had over forty nominees submitted by

students by demonstrating service, empathy, and

College of Behavioral and Social Science students. Out of
those nominees, the committee chose Dr. Thresa Yancey
as the recipient of the 2021 Van Tassell Faculty Award

compassion to the Bulloch County and Georgia Southern
University communities. From checking on students via
Zoom periodically during the pandemic, to setting up a

for Student Impact.

food bank to combat student food insecurity, to going

Special Thank You to Zakiya Daniels, Stephanie White,

importance of foster care and adoption, Dr. Yancey has

Erykah Hoskins, and Chelsea Riley for serving on this
year's student committee.

beyond the curriculum to teach students about the
had a powerful, long-lasting impact on her students’ lives."

2021 College Awards

Jennifer Sweeney-Tookes, Ph.D.

Candice Bodkin, Ph.D.

Award of Distinction: Teaching

Award of Distinction: Service

“The Tookes/Yandle/Barlett study
of the Atlanta seafood market,
farmer’s markets, was the most
comprehensive primer I have seen
to date. The study analyzed
pricing, costs and included best
practices.[…], I began to apply the
suggestions and formulas and our
business took off. All the
conclusions of the study have
turned out to be spot on. It saved
our business … ”

“Student: “[Dr. Bodkin] supports,
inspires, and attempts to elicit
the best from students. She is one
of the professors that made my
experience in this program
rewarding and memorable…Most
importantly, I will remember
how she treated us— not just as
students but as human beings.
She was there when her students
needed her during COVID-19. I
am simply grateful.”

“She steps up to do the critical
jobs that need to be done, but
that no one wants to do. This
isn’t just service—it’s leadership
—and it is characteristic of the
very best senior faculty I have
known in my career.”

Nalanda Roy, Ph.D.

Rebecca Badgett

Amy Hackney, Ph.D.

“I have come to know Dr. Roy as a
driven and dedicated colleague. She
is a highly productive scholar whose
work touches on aspects of
international relations,
comparative politics, and security
issues. Dr. Roy engages in
substantial and diverse amounts of
service as well.”

“...is instrumental in the support of
the Department of Public and
Nonprofit Studies’ faculty research,
teaching, and service, and goes
above and beyond the requirements
of her position with such grace and
cheer that make her not only an
essential member of the department,
but a treasured one.”

“Amy is a fantastic colleague
and a model faculty member
who excels in teaching,
research, and service.”

Award of Distinction: Research

Faculty Award of Excellence
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Staff Award of Excellence

Alice Hall, Ph.D.

Career Award
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